






















 
 

 

 

 
 

  
  

  
 

 
 

 

  
 

 

  



 

 

 
 

  
 

 
 

  
 

 
 

  
o The Executive Director or Wellness Director will audit, at least monthly, to 

monitor service plan accuracy, reassessment completion, and staff 
compliance with supervision interventions. 

 Audit results will be reviewed through the Quality Assurance process, and 
additional corrective action will be implemented as needed. 

 
  



 

 
 

 
 

  
  

  
 

 
 

 
  
  
  

 
  

 

 
  

 
  

 



 

 

 
 

  
 

 
 

  
 

 
  

  
  
  

 
  

 
 

 
  


