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Opening Comments
Rules and Regulations utllized for this survey are:

Rules and Ragulations far Program
Administration of Aselsted Living Facllitles,
Chagitet 12, effective 12/12/2007

Rules.and Regulations for Licensure of Asslated
Living Facllities, Chapter 4, effective 08/28/2001

An off-allé follow-up survay to the 4/11/17
llcanéure survey was conducted by Healthcare
Licenéing and Survisys an 9/16/17 through
101717,

Ch 12 Sec 8 (c) Personns! and Staffing
Requirértients

{c) Background checka. Al staff of the assistad
living facility shall successfully complete, at &
minimuin, a State of Wyomirig Divislon of
Crirninat 1nvestigation (DCI) fingergirint
background check and a Department of Famliy
Services Central Reglstry Seréening befors direct
reeldent contact,

This State Rule and Regulation ie not met as
evidenhced hy. ' :

Baséd on employes record review, staff Interview,
and polity and procedura ravisw, the faclity falled
t& ehguire criminal background chetks were
complsted at tima of hire for 2 of 2 employees
reviewad (CNA# 5, CNA#8), The findings were:

1. Reviaw of the employée recard for CNA#5
showed a date of hire of 8/30/17. Further raview
showed no avidence a ¢riminal background

{56008}

check was comipleted at time of hire. Review of

'{s 000}

Willow Creek Hornes that all

A.lt Is standard operating procedure for

employees .
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payment information submitted to the Departmant
aof Criminal Investigation dated 10/8/17; showed
the facllity requeated & background check 37
days afbar the date of hire.

2. Reviaw of the &mployee record for CNA#6
showed a dite of hire of 9/2M7. Further reyiew
ghowad Ho avidende a criminal background
check was coripleted at ime of hira. Review of
psyment Infofmation submittad to tha Dapartment
of Criminal Investigation dated 10/3/17, showed
the fadiiity réquested & backgrourid chack 31
deys aftar the data of hira,

3. Interview with thé facility awner on 10/17/17 et
8:38 AM confirmed background checka ware to -

be completed upon hirs, Furthar, fié stated, the |
backprourd checks did hot get completed as they |
were supposed to,

4. Raview of tha policy titied "Parsohnel, General
Proviglong®, dated 1/20/11, showed: "
Background Check ... To aasure the safety of
resident; Bee Hiva Homes wii tharoughly cheok
the background of all amployeas at the time of
hire ...

background investigation through the stats
of Wyoming DCI and the department of |
family services central registry.

1. We have completed the finger print N .
criminal background checks on CNAs 586 |10/20/17
' 10723117
2. Both CNAs 586 background checks
placed in their files.

3. The Operations Manager reviewed and
confirmed that CNAs 586 were complata .o
and In thelr flles. 10/30/17
4. The operations manger wae lnstructed -

to review all employee files from this.point.
foreward at the tima of their hiring to
ensure that background checks are
cgn{:pleted before naw amnloyees starton |
shi

5. We hays also changed from our Q&A
comittee reviewing employee flles semi-
annually to quarterly to ensure compliance
with all state guidlines.

] ; s W PO ST

Niyoming Bapt of Hualth, Aging Divlslon. Healihoare TToenslng and Hurveys

STATE FORM o TEO312 1 conlinusliun ahedt 2 672




